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Be Kind and Inclusive

Introductory 
Assembly

This slide should be removed. Guidance throughout is set forth in red.
In an assembly, it would be best if student leaders present this data and 
indicate that they are working on a school team that intends to see that 
changes are made so that everyone in the school feels safe and welcome. And 
anyone who feels that this is an important mission is welcome on this team -- 
provide information on how to apply. 
The color scheme, except for the logo, can be changed to match school colors. 

2018 Embrace Civility in the Digital Age

What is “Civility?” 
Add the words from online survey Question 1 in a word cloud. 

 Respectful  Kind  Get Along  
Respect Differences Civilized  

Work Together  Courteous  
Self-Respect  Compassion 

Social Justice Diversity Inclusion
 Good Citizenship  Community

Reach Out  
I will reach out to be kind to those who are treated badly or left out. 
I will help others think things through or resolve conflict. 

Say “Stop”
If it is safe, I will publicly tell someone being hurtful to stop.
I will help someone who was hurtful stop, own it, and fix it. 

Report Concerns  
If it is a serious situation, I will tell an adult who can help.

Stop, Own It, and Fix It  

I will always remember that my choices show who I truly am.
I will stop myself and make things right if I have been hurtful.

Be Positively Powerful 
If someone is hurtful, I will keep my personal power and respond 
in a positive way.
I will focus on the good and make a positive difference.

Positively 
Powerful 
Strategies

Introducing the 5 strategies.

Q: What is your normal reaction if you 
see a student being hurtful to another?
- 89% I really do not like to see this happen
- 5% Don’t care one way or the other
- 4% This happens all the time, so it is no big deal
- 2% The person probably deserves it

Data from Question 5. This could also be presented using a different chart format.  What Students Think

Place a box around the percentage of the students in your school who responded that they do not 
like to see this occur. This slide can be reproduced for display in the school. Even better, have 
students create posters presenting this data.
Note that this is using the Positive Social Norms Influence. 

X% of (name of school) students 
really do NOT like to see their peers 

be hurtful or disrespectful

Why Would You Not 
Be Hurtful?

Present data from Question 6 from the survey in a pie chart or bar chart.
Note that all of these reasons are valid reasons. If you want to, you can reorder the 
statements based on the data in the survey and use this as a poster.
Note that all of these reasons relate to the Psychology of Influence six Influences. 

How I would feel if someone did this to me or someone I care about.

How I would feel about myself because of how this would reflect on me.

It is against my values to be hurtful to others.
How I would make the other student feel.

What my parents, guardians, or other adults whose opinion I value would think.
What my friends would think.

What this would do to my reputation.

That I might get into trouble.

Ask the students to identify the most important reason why they would not be hurtful. Read each 
reason and ask them to stand up when you read out the reason that is most important to them.
Note that this is using the Commitment and Consistency Influence. When they stand to indicate 
that this is the reason they would not be hurtful, they are making a commitment.   

Why Would You Not 
Be Hurtful? Present data from Question 8 from the survey in a stacked bar chart. It is easiest to do this by 

sorting the data based on the second column, behaviors students admire. An example of how this 
will appear based on prior use of this question is provided. 
Based on use of this survey, “was treated badly and retaliated” (see arrow) will likely demonstrate 
mixed feelings, as may”ignore.” Adjust accordingly. 
Examples follow.

Who Do You Admire or Not?



Students Admire Those Who

Help other students resolve an argument or conflict.

Reach out to help someone who has been treated badly.

Try to include someone who has been excluded. 

Help someone being treated badly leave the situation. 

Are respectful and kind to others.
Note all of this data relates to the Who You Admire and Positive Social Norms Influences.

Help someone who was hurtful make things right.

Tell someone being hurtful to stop.

Tell an adult if it is serious or has not stopped.

Were hurtful, but stopped and made things right. 

Were treated badly, but stood tall and responded in a positive way.

Students Admire Those Who

Create “drama” to attract attention.

Think it is “cool” to denigrate others.

Say disrespectful and hurtful things to others.

Encourage students to exclude those they consider “different.” 

Students Do Not Admire 
Those Who

Ignore hurtful situations involving others. 

Laugh when seeing someone being treated badly.

Encourage someone who is being hurtful. 

Students Do Not Admire 
Those Who

Ignore hurtful situations involving others. 

Students Have Mixed 
Feelings About 

But Note What Students Admire
Reach out to help someone who has been treated badly.

Help someone being treated badly leave the situation. 

Help someone who was hurtful make things right.
Tell someone being hurtful to stop.

Omit this part if there is not a significant number of students who had mixed feelings.

- I didn't know what I could do

- It was none of my business

- I could have failed and embarrassed myself

- Other students might have teased me if I tried  to help

- School staff is supposed to handle this

Barriers to Helping

Show the data from Question 7. You can show all of the data or just the top barriers. 

MYOB!
• Someone else 

should step in” 
• “I should mind my 

own business”

When students want to step in 
to help but there is a barrier, 

they often make excuses to 
deny personal responsibility

Hurtful 
Participant

Passive 
Observer

Helpful 
Ally

My Choice
When I see someone being 

hurtful, I can be a ...



Awesome Brave Amazing Nice 

  Strong Kind Friend Responsible 

Caring   Respectful Hero Leader 

Courageous  Smart  Admirable

How Students Describe

Helpful Allies
Input the data from Question 21, placed in a word cloud. 

Note this data relates to the Who You Admire and Positive Social Norms Influences.

A Helpful Ally

Reaches 
Out

Says “Stop” Reports 
Concerns

✦ Reach Out
✓ Reach out to be kind or help 

friends resolve conflict.

✦ Say, “Stop” 
✓ Publicly or privately tell the 

one being hurtful to stop.

✦ Report Concerns
✓ Tell an adult who can help.

To Be a Helpful Ally

Were treated badly and retaliated. 

Introduce the idea that retaliation leads to a Cycle of Hurt (next slide)—hurtful act, followed by 
hurtful act, followed by hurtful act. And through Embrace Civility, students are going to learn how 
to effectively respond in a positiver way if someone is hurtful that does not involve retaliation. 

Were treated badly, but stood tall and responded in a positive way.

Students Have Mixed 
Feelings About 

But Note What Students Admire

What Students Were Thinking 
When They Were Hurtful

Display the data from Question 10, what they were thinking at the time they were 
hurtful. This will likely show that acting fast without thinking and engaging in retaliation 
were the highest two responses. 

The Cycle of Hurt

✓If someone is hurtful to me, I will 
think:
- I can remain calm.
- I can choose not to let another person 

control how I feel about myself or act.
- I know that people can change and just 

because someone was hurtful does not 
mean he or she will continue to be hurtful.

- I can Think Things Through to find a 
positive way to respond.

Thoughts on Retaliation
Present data from online survey Question 2 in a stacked bar chart or bar chart. The 
conversation about this data should be in the manner of encouraging personal “ownership” 
and “responsibility” -- not of blame. 

What Students Have Reported 
is Happening in Our School

What would you like this data to be? 



Present data from Questions 4, 9, and 11 from the survey in a pie chart.  Also add the 
percentages from your school. Indicate that this survey will be conducted again in the future, 
so the students will be able to measure progress.  (Your data will likely not be as bad as this.)

What Students Have Reported 
is Happening in Our School

What would you like this data to be? 

Reach Out
I will reach out to be 
kind to those who are 

treated badly or left out.

I will help others think 
things through or 
resolve conflict.

Say “Stop”
If it is safe, I will 

publicly tell someone 
being hurtful to stop.

I will help someone 
who was hurtful stop, 

own it, and fix it. 

Report 
Concerns

If it is a serious 
situation, I will tell an 
adult who can help.

What Students Have Reported 
is Happening in Our School

What would you like this data to be? 

Stop, Own It, 
and Fix It

I will always remember that my 
choices show who I truly am.

I will stop myself and make things 
right if I have been hurtful.

What Students Have Reported 
is Happening in Our School

What would you like this data to be? 

What Students Have Reported 
is Happening in Our School

Students who said that someone 
was hurtful also said:

What would you like this data to be? 

A Helpful Ally

Reaches 
Out

Says “Stop” Reports 
Concerns



What Students Have Reported 
is Happening in Our School

What would you like this data to be? 

Be Positively 
Powerful

If someone is hurtful, I will 
keep my personal power and 
respond in a positively way.

I will focus on the good and 
make a positive difference.

Stay Calm

Focus on 
Good

Stand Tall 

Keep My 
Personal 

Power

Think Things  
ThroughUse My 

Strengths

Respond With 
Strength

Build my 
Future Reach Out to Be 

Kind

Create a Positive 
Presence

I am Positively Powerful

Are respectful and kind to others.
Reach out to help someone who has been treated badly.

Try to include someone who has been excluded.
Tell someone being hurtful to stop.

Help someone being treated badly leave the situation.
Help someone who was hurtful decide to make things right.

Were treated badly, but stood tall and responded in a positive way.
Tell an adult if it is serious or has not stopped.
Were hurtful, but stopped, and made things right.

Repeating.

Students Admire Those Who
Say disrespectful and hurtful things to others. 

Think it is “cool” to put others down.
Laugh when seeing someone being treated badly.
Create “drama” to get attention.

Encourage students to exclude those they consider “different.”
Ignore hurtful situations involving others.

Encourage those who are being hurtful

Students Do Not 
Admire Those Who

Reach Out  
I will reach out to be kind to those who are treated badly or left out. 
I will help others think things through or resolve conflict. 

Say “Stop”
If it is safe, I will publicly tell someone being hurtful to stop.
I will help someone who was hurtful stop, own it, and fix it. 

Report Concerns  
If it is a serious situation, I will tell an adult who can help.

Stop, Own It, and Fix It  

I will always remember that my choices show who I truly am.
I will stop myself and make things right if I have been hurtful.

Be Positively Powerful 
If someone is hurtful, I will keep my personal power and respond 
in a positive way.
I will focus on the good and make a positive difference.

Positively 
Powerful 
Strategies

What is “Civility?” 
Add the words from online survey Question 1 in a word cloud. 

 Respectful  Kind  Get Along  
Respect Differences Civilized  

Work Together  Courteous  
Self-Respect  Compassion 

Social Justice Diversity Inclusion
 Good Citizenship  Community
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